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The Largest Study Iin India of Workplaces
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No. of Registrations: 395
No. of Employees Participating: Over 53,000
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However, employee perceptions have gone down

The Grand Mean Scores across all categories have droppet
even for the Best Workplace$ut most for bottom placed
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Score mentioned are the Grand Mean of all statements in our employee survey



Perception at lower levels in organizations has dipped the most
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Very large organizations have been least affected, where Grand M

Score was relatively the lowest in 2009
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