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*CREATING A FAIR ORGANIZATION

IMPAGT.....







*WHAT IS FAIRNESS TO EMPLOYEES ?
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o* Committed CEO, Since Inception
** Tenured Senior Management Team
** High Integrity

o* Walk the Talk

** Qur Values
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ORQWKO\ SURFHVV 5HZDUGYV 5HHBDQUMWHAH@WOW SURFHVV
OHYHO

4XDUWHUO\ )RUXP WR IHOLFLWDWWHSHQYGCRNFPFHWHFLDWH HI[F

5HZDUGLQJ DQG UHFRJQL]LQJ VWD \§
,QWHUQDWLRQDO HPSOR\HHV DFURWW YDULRXV DZDUG FD

H E U DQ/RLZFOH & OHF KV R H H

HO DU WR DF
RQ RI RMK HPSOR\HHV LQ ,*6 J
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,QYLWH PHPEHUV RI WKH IDPLEN FBSQHH DVAXDWR/ HU WR RIIL
SURYLGH DQ RYHUYLHZ RI WKHN ®FQBLW\ QDWXUH RI ZRL
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°IS Unequal Treatment = Lack of Fairness !!!
*Consider the following...
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